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Employee Symptom Decision Tree 
 Blue Fish will pay for any portion of the test that is not covered by the employee’s insurance if: 

o we require the employee to test 
o the employee has exposure at work 

 The employee is responsible for arranging and paying for their test if: 
o we are not requiring the employee to test  

Low-risk: general symptoms  High-risk: red flag symptoms 

 Fever (> 100.4°F)  Sore throat   Cough (new onset affecting quality of life) 
 Congestion/runny nose  Headache   Difficulty breathing 
 Nausea/vomiting/diarrhea  Fatigue/muscle 

or body aches 
  Loss of taste/smell 

 

Exposure to COVID-19 positive person AND have 1 high risk symptom, 2 low 
risk symptoms OR a combination of both high and low risk symptoms? 
Close contact: less than 6 feet for a cumulative of 15 minutes or longer over a 24 hour period 

  
 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 
 
 

*If an employee is seen without an N95 mask they will be given one verbal warning. If they are seen without an N95 after the warning they will be asked 
to go home. Any time used will not be paid and will count against their remaining days off.  

If the employee is 
showing symptoms 
quarantine for 5 days 
from the symptom start 
date followed by strict 
N-95 mask use for an 
additional 5 days.  
Can return to work 
sooner if asymptomatic 
and fever free for 24 
hours without the use 
of fever reducing 
medication. Days used 
will be unpaid but do 
not count against 
employees remaining 
days off. 

Test is required 
Can continue to work if rapid test is negative and PCR is 

pending. N-95 mask must be worn at all times while the PCR 
test is pending. * 

POSITIVE 
NEGATIVE 

Symptoms No Symptoms 

If no symptoms, 
quarantine is not 
required and can 
continue to work, must 
wear an N-95 mask for 
10 days. If an employee 
chooses to stay home 
the days used will be 
unpaid and will count 
against their remaining 
days off.  

 

Continue to work, but 
will be required to wear 
an N-95 mask for 10 
days. 

If an employee chooses 
to stay home the days 
used will be unpaid 
and will count against 
their remaining days 
off. 

 


